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Possibility to apply increased copyright costs to employees who create

works subject to copyright

Pursuant to Article 22 (9)(3) of the PIT Act, authors are entitled to 50% tax-deductible costs for the use or
transfer of their copyrights. For example, programmers or developers of computer games and applications may
benefit from increased copyright costs. This tax preference makes it possible to offer a more attractive

compensation scheme to employees/creators, which in practice translates into the latter earning a higher net
salary.

Conditions necessary to benefit from 50% tax deductible
costs:

B a copyrighted work (e.g., a computer program) is created as part of duties under an employment contract
(or possibly under a civil law contract), that can be used or transferred by the author,

B the employer clearly distinguishes between the programmer's royalty (where the increased 50% copyright
cost applies) and other components of the remuneration,

B appropriate documentation is kept confirming, among other things, the creation of the work, as well as the
amount of income earned by the employee from the copyright or from the transfer of such rights.
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The limit of copyright costs

B The amount of increased tax deductible
expenses is limited,

B 50% of tax deductible costs (from items listed in
Article 22(9)(1-3) of the PIT Act) cannot exceed
PLN 85,528 in a tax year.

Royalty amount

B Selecting the appropriate method for calculating
the royalty is critical,

B The royalty fee must be connected to a specific
work (or works of a specific type).

How to apply this in practice?

Stage 1 Analyze

Determine whether the employee creates
works subject to copyright as part of his or
her duties, and whether the employee
makes use or transfers the copyright as
part of the employment relationship;

Stage 3 Settle tax

Calculate the employee's income with 50% of the
tax deductible copyright cost included > collect
advance income tax payment at a rate lower than
before > pay a higher remuneration to the
employee;

Stage 2 Update the contract and
determine the royalty fee

In the case of programmers who create computer
programs, update the relevant provisions of the
employment contract > distinguish the royalty and
choose a method for determining its amount > obtain a
binding tax interpretation if needed,;

Stage 4 Monitor

Keep records of how you apply increased copyright
costs to employees on an ongoing and continuous
basis > control the limit on increased copyright costs

KONTAKT

Should you be interested and looking for support on the above topic, please feel free to contact us. Our experts
will provide support in implementing 50% copyright cost in your company.

Matgorzata Dankowska
Partner

TPA Poland
malgorzata.dankowska

@tpa-group.pl

Mikotaj Ratajczak

Associate Partner

TPA Poland
mikolaj.ratajczak@tpa-group.pl

TPA is a leading international consulting group, offering comprehensive business advisory services in 12 countries of Central

and Southeastern Europe.

In Poland, TPA is one of the largest consulting companies. We provide international corporations and large domestic
companies with effective business solutions in terms of tax advisory, transaction advisory, financial audit, corporate finance,
accounting outsourcing, real estate investment consultancy as well as payroll administration services and HR consulting.
Legal services, offered since 2018 under the Baker Tilly Woroszylska Legal brand, have been a natural addition to our
interdisciplinary services. The law firm team consists of lawyers with many years of international experience in the field of

transactions, litigation and advisory.

TPA Poland and Baker Tilly Woroszylska Legal are the exclusive representatives of Baker Tilly International in Poland - one of
the largest global networks of independent consulting companies.
www.tpa-group.pl | www.bakertilly.pl

This document was prepared for informational purposes only and is of a general nature. Every time before taking actions on the
basis of the presented information, we recommend obtaining a binding opinion of TPA Poland experts.
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